SB001 - WHS POLICY(WHS) – INGLEBURN RSL SUB BRANCHSUB BRANCH                                  ABN: 65789170023

1. WORK HEALTH & SAFETY POLICY STATEMENT
At Ingleburn RSL Sub Branch we are committed to ensure the wellbeing to all by providing a safe and healthy Sub Branch for all the workers and other persons in this Sub Branch.  
2. POLICY AIM
 It is our aim to integrate WHS considerations into all aspects of our charitable purpose, and to comply with the NSW WHS legislation framework. This WHS Policy sets out the general principles that guide the management of WHS at this Sub Branch.
3. APPLICABLE RULES
We are committed to complying with the NSW WHS Legislative Framework by practicing our Health & Safety Principles (H & S principles) included in our sub Branch WHS Framework.
4. OUR HEALTH AND SAFETY PRINCIPLES
a. That all reasonable and practical steps and measures are taken to safe guard the health safety and wellbeing of all workers while at work.
b. That the safety and health of any members of the public, or any other persons who may visit our sites where we practice the charitable purpose, is protected so far as is reasonably practicable.
c. Those sufficient measures are implemented by us to prevent accidents/incidents and cases of work related ill health by managing the health and safety risks in the workplace.
d. Provision of clear and adequate consultation, information, instructions and training to all workers and other persons to ensure that they are competent to carry out their work in a reasonable and safe manner.
e. Implementation of emergency procedures in case of significant events, such as fires, floods, storms etc. which threaten the health and safety of Workers and Other persons.
f. That we maintain safe and health working conditions, provide and maintain all necessary equipment, plant, machinery and any other tools necessary for Workers to carry out their duties of their role with us.
g. We shall ensure safe storage and handling of any and all substances and products which may cause harm to Workers who are required to use them during the course of their work.
5. ACKNOWLEDGEMENT
This Policy will be reviewed on the first Sunday in March each year by the sub Branch Management committee (Board). This WHS Policy will be re-signed by the elected President 
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